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Ready to recruit?  By doing a little preparation and planning upfront, you can ensure absolute clarity about the purpose of the role, the skills you need and ensure you make your exciting opportunity resonate with the talent you want to attract. 


	Position Title / Business Group
	

	Location (onsite parking availability?)
	

	Hiring Manager
	Shaun Fraser




Important Role Information

	Key Questions
	Yes / No / Info
	Comments

	New / Replacement Role
	New Head Count
	

	Is the role FT, PT, FTC or Casual
	Full-Time Permanent
	Casual if they want

	Internal possibilities
	
	

	Labour Hire Conversion
	
	

	Is the role with any other agency providers?  Y/N
	No
	

	Salary (per hour, week and check if there is a range for advert purposes)
	Up to $40 – flexible around this – don’t understand the council market – drivers labours- blue collar paid higher in regional QLD
	

	Overtime (paid)
	Not initially (6 months) 
	7.6 hr 5 days

	Allowances (are there any allowances for this role, ie, early starts, grease, KPI etc)
	EA – 100 KPI

	

	Hours of work (including weekend, public holiday requirements)
	
	

	Sign-On Bonus
	Yes
	

	Referral Bonus
	Yes
	

	KPI Bonus
	Yes
	

	Vaccinations
	No
	

	Site Specifics (incl potential for site tours at interview stage)
	
	

	Have you reviewed/actioned any PU applications to date?
	
	




	Licences / Tickets required
	Required Yes / No

	HR
	Yes

	
	

	
	

	
	

	
	



Proposition 

Vacancy Reason - Why does this vacancy exist? Newly created, replacement, promotion - if the previous incumbent didn’t work out, what was the context? 
	
Existing customer base transferred – new business operating and providing contractor services to IMS




What would someone love about this job? - Why would they say yes to this role, versus the role they are in currently beyond money?  When are the moments of satisfaction in the role?
	Variey – small business perks
Not too complex – opportunity to make it your own
Exceed customer expectations
More than coming to work for a big group – feel like you make a difference and team rapport






What’s the outline of the role?
(Different detail from a traditional PD) - How does this role contribute to Remondis’ success overall?  Drivers – what does their typical day look like, ie, how many deliveries per day, driving, unloading, paperwork, etc?  Mechanics – Diesel, HV, trucks, trailers maintenance and repairs. Team size?
	Multiple vehicle competency – hook lift and front lift – all rounder – twice in the same day
Blend of client hook and front lift bins. 
Familiar with inductions on site 





The Candidate

Skills 
What are the specific skills required? What experience/qualifications are essential for this role? How much experience is required?  What licences are required, ie, HV, LR, MR, HR, HC?
	2-3 years experience with thes trucks
Regional area of townsville





Fit
What personal attributes are needed to succeed in the role? What communication style works best in this role/in this team?
	Reliability
Team enthusiasm
Potentially to grow into other opportunities – start up 
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