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Catholic Education Services – Diocese Of Cairns 
Catholic Education in the Diocese of Cairns (CEDC) is a dynamic and growing organisation that is actively 
inviting schools to co-create schools that are places of rich learning for now and into the 22nd Century. 
Catholic Education Services is committed to this vision through Co-Leadership with schools to build 
communities of learning that provide a safe, nurturing and academically challenging environment. Our 
schools are places where opportunities are created for every student and every staff member so that they 
are inspired to contribute to our society, to innovate, to explore possibilities and to achieve success 

Our vision is: 

To offer every student in every school a world class education enriched by their lived encounter with the 
Catholic Faith.  

Purpose Of The Role 
The Leader of Learning and Teaching (LLT) at Good Counsel Primary is a dynamic and relational instructional 
leader who works in close partnership with the Principal and leadership team to drive high-quality learning 
and teaching across the school. This role requires an expert practitioner of instructional coaching—modelling 
effective practice, observing classroom teachers, and providing targeted, growth-oriented feedback that 
builds the capability of all staff. Through strong relational trust, the LLT develops individuals and teams, 
fostering a culture of continuous improvement aligned to a clear and compelling vision for student learning. 
Highly organised and purposeful, the LLT coordinates professional learning, supports coherent school-wide 
practices, and ensures momentum in key improvement priorities. The role also extends beyond the school, 
working in collaboration with external experts and consultants, and contributing to broader professional 
dialogue by sharing and amplifying the school’s work 

 

Essential Duties and Responsibilities 
Typical duties performed may include, but are not limited to:  

In addition to specific knowledge and skills required for the position, the PPoL will demonstrate the following in the course 
of their duties: 

 

● Share in the Church as a professional within the school faith community  
o Support the Catholic ethos of our schools 

http://www.cns.catholic.edu.au/
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o Participate in worship and prayer in our schools 
o Develop in students an appreciation and acceptance of Catholic values through teachings and by 

personal example, integrity and behavior 
● Plan, prepare and implement for effective learning and teaching (Refer to National Professional Standards for 

Teachers, Number 1, 2, 3 & 5)  
o Appropriate knowledge to plan and prepare teaching and learning programs which meet the diverse 

characteristics, needs and learning styles of students, and are consistent with relevant curriculum and 
policies  

o Implement effective and inclusive teaching and learning processes, including the use of technology, to 
establish a challenging learning environment to encourage students to work toward their full potential  

● Create and maintain safe, supportive and caring environments (Refer to National Professional Standards for 
Teachers, Number 4)  

o Communicate effectively with students including using appropriate interpersonal skills 
o Plan and apply appropriate behaviour management strategies that contribute to the establishment and 

maintenance of a safe and supportive learning environment 
o Maintain appropriate behaviours when engaging with children. 

● Engage in professional learning and reflection (Refer to National Professional Standards for Teachers, Number 6)  
o Model continuous learning through participation in professional development activities 
o Review and evaluate personal teaching practices to improve student learning 
o Engage with colleagues to discuss teaching practices to improve educational outcomes 

● Engage professionally with colleagues, parents/carers and the community (Refer to National Professional 
Standards for Teachers, Number 7)  

o Comply with professional ethics and understanding 
o Understand the need to work collaboratively with school staff, parents and members of the wider 

community to establish effective partnerships and achieve educational outcomes 
o Contribute to the school community 

 

 

Genuine Occupational Requirements 
● Facilitate the prevention of child harm by recognising and responding appropriately  
● Accountable and responsible for ensuring professional behaviour 
● Ability to cope with and regulate own emotions and behaviour effectively 
● Ability to comply with legislation and professional regulations to reduce the risk of harm to self and others 
● Ability to maintain an appropriate level of confidentiality 
● Ability to communicate both verbally and in writing to meet necessary standards with respect to clarity, accuracy 

and professionalism appropriate to the position 
● Ability to locate appropriate and relevant information from multiple sources and convey, integrate and 

implement knowledge in practice 
● Ability to prioritise workloads and manage multiple tasks with competing timelines 
● Ability to accept responsibility for own work 
● Competent user of digital technologies 
● Accountable and responsible for creating a positive workplace culture and reducing the risks to physical and 

mental health in the workplace 
 

Physical requirements of the position: 

● Work is normally performed in a typical interior office and/or classroom environment 
● Work may be performed in an outdoors environment and may involve exposure to elements such as weather 

(sun/wind/rain), dust, dirt, fumes and/or loud noises 
● Manoeuvring within the school environment appropriate to the position  
● Frequent use of telecommunication and electronic equipment  
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Mandatory Qualifications And Requirements 
● A strong demonstrated commitment to the values, vision and ethos of Catholic Education; 
● Professional qualifications in Education; 
● Demonstrated ability in Learning and Teaching; 
● Demonstrated ability in curriculum development, including knowledge of contemporary education issues at 

state and national levels; 
● Demonstrated skills in interpersonal relationships; 
● High level of written and verbal communication skills; 
● Demonstrated commitment to the wellbeing of members of the school community; 
● Skills for building community including facilitation, delegation and consultation; 
● Registered or eligible to register with Queensland College of Teachers; 
● Experience working with students who have diverse learning needs. 
● Capacity to understand and implement Duty of Care and Workplace Health and Safety requirements; 
● Promote child safety at all times 
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