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GENERAL OVERVIEW

Remote area incentives are provided to recognise the increased cost of living in rural and remote area. Matters
included within this provision include:

e Isolated Teachers’ Assistance Scheme (ITAS) financial e Incentive Payments Remote Area Staff Scheme

payment (IPRASS) financial payment
e Emergent and travel leave days e Accommodation
e Reimbursement for reasonable relocation expenses e Weipa, Thursday Island and Hammond Island
arrangements
e Professional development e Use of employee’s private vehicle

These incentives are additional to all other entitlements contained within the Catholic Employing Authorities Single
Enterprise Collective Agreement — Diocesan Schools of Queensland.

ISOLATED TEACHERS’ ASSISTANCE SCHEME (ITAS)

e ITAS caters for full-time, part-time and fixed-term teaching staff living in a remote area listed in either Table 1 -
ITAS or Table 2 - ITAS for IPRASS Centres of the Catholic Employing Authorities Single Enterprise Collective
Agreement — Diocesan Schools of Queensland.

e Benefits paid to teachers vary according to:

o Category of school o Teachers without dependents
o Teachers with dependent spouse or housekeeper o Number of dependent children and students living
at home

Full-time, part-time and fixed-term teachers eligible for an ITAS payment will receive payment fortnightly.
Part-time teachers will receive a proportionate payment based on the hours that they work.
No benefit shall be received by teachers on periods of leave without pay.

ITAS (including ITAS for IPRASS Centres) BENEFIT PAYABLE PER FORTNIGHT

Centre Without Dependents With Dependent Spouse Per Dependent Child
Atherton $34.50 $69.00 $8.70
Babinda $31.90 $63.80 $8.70
Herberton $36.90 $73.80 $8.70
Innisfail $35.80 $71.60 $8.70
Mareeba $31.75 $63.50 $8.70
Mossman $34.15 $68.30 $8.70
South Johnstone $37.20 $74.40 $8.70
Ravenshoe $41.20 $82.40 $14.00
Silkwood $37.40 $74.80 $14.00
Tully $47.40 $94.80 $14.00
Thursday Island $135.65 $271.30 $32.65
Dimbulah $37.35 $74.70 $12.60
Cooktown $91.05 $182.10 $32.65
Weipa $135.65 $271.30 $32.65

HOW TO APPLY FOR ITAS PAYMENT

Eligible teachers must complete the [solated Teachers' Assistance Scheme Application Form (HRF 80) at the
commencement of each year.
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INCENTIVE PAYMENTS—REMOTE AREA STAFF SCHEME (IPRASS)

Financial Incentive Payments
e Eligible employees are defined as continuing or fixed term teachers (including Principals and Senior
Administration Staff) who are located in one of the below schools:
o Dimbulah (4)
o Thursday Island (7A)

o Weipa (7A)
o Cooktown (7C)

o Ravenshoe (4)

e The IPRASS incentive payment will be paid in two instalments - one in June and other in December.

e All full-time, part-time and fixed-term teachers must complete 10 weeks of service before a proportionate
payment is made on termination/resignation.

e Fixed-term teachers are entitled to receive a proportionate payment based on their number of weeks teaching
service relative to the number of weeks in the school year.

e Part-time teachers will receive a proportionate payment based on the hours that they work.

Location Years of Service

Level 15t Year 2" Year 3 Year 4t Year 5% Year 6" Year Subsez:;f; Years
4 $1,500 $1,500 $2,500 $2,500 $2,500 - -
7C $1,650 $1,650 $2,750 $10,450 $11,550 $11,950 $2,500
7A $5,500 $5,500 $11,000 $11,000 $11,000 $12,500 $2,500

NOTE: A Principal upon reaching year 5 in a designated IPRASS centre is entitled to remain on that level of
payment for the duration of their Principal ship (except where the year 6 payment is higher - in this situation the
higher year 6 payment will apply from year 6 onwards).

The IPRASS payment is based on continuous service in a designated IPRASS centre and includes movement from
one IPRASS centre to another of an equal or higher level (movement to a lower level centre will restart the
incentive benefits from year 1 (other than for relieving positions).

Emergent Leave Days

Non-cumulative emergent leave days will be available each year to full-time and part-time teachers in designated
IPRASS centres on the following basis:

Level 4 Level 7

2 days per year 5 days per year

Emergent leave days may be used to travel to a more focused regional centre to attend to urgent and non-urgent
personal, medical or legal appointments that cannot be conducted in the remote location.

One weeks’ notice of intention to access emergent leave day/s is required and applications should be submitted
in writing.

Once the allocation of emergent leave days has been exhausted, there will be no further entitlement to paid
emergent leave until the following calendar year.

Fixed-term teachers will receive emergent leave days on a pro rata basis.

Travel Leave Days

Teachers in IPRASS centres are entitled to two days travel leave per year.
These days may be attached to the Easter vacation or the Christmas vacation at the discretion of the Diocesan
Director.

[Document Name:  [Remote Areas Incentives Fact Sheet HRFS 150 25/05/2016 04/05/2022




Catholic
. Education

Diocese of Cairns
Leanu'ﬂ:‘zj with Faith and Vision

SPECIAL ARRANGEMENTS FOR WEIPA, THURSDAY ISLAND AND HAMMOND ISLAND

Teaching staff in Weipa, Thursday Island and Hammond Island are eligible for the appropriate IPRASS payment along
with the following:

Choice between enhanced superannuation and additional ITAS
Enhanced superannuation—an additional 1% superannuation employer contribution; OR
Additional ITAS—an extra $23.40 per week in Isolated Teachers’ Allowance.

To apply for the enhanced superannuation OR additional ITAS payment teaching staff must complete the
Additional Entitlements/Provision for Weipa and Thursday Island Form (HRF 81)*.

* Please note: If this form is not returned, default Option B will apply.

Accelerated Long Service Leave
Completed full years of service in Weipa, Thursday Island and Hammond Island will count as double for the purposes
of long service leave entitlements.

Annual travel allowance

e Teachers employed for a minimum of a 0.5 full-time equivalent basis and appointed for the entire school year
are entitled to an annual airfare allowance of $4,683 (excl. GST) in accordance with Diocesan guidelines.

e The purpose of this allowance is to enable the teacher to leave for recreation purposes during term breaks,
weekends or other approved periods.

e The allowance can be used to fund travel fares for the teacher, spouse or dependent children.

e Teachers can claim a maximum of $1,170.75 (excl. GST) per term following the completion of a full term.
Reimbursements are paid at the end of each term. Unused travel allowance will be carried over to the next term
within that school year (e.g. if no claim is made in term 1 $2,341.50 can be claimed in term 2).

e Atthe end of a school year any unused travel allowance will be returned to the teacher - it is not possible to carry
a balance of travel allowance to a new year (normal income tax provisions apply).

e Eligible teachers who are appointed for a full year and work less than a year receive a pro-rata entitlement as per
Diocesan guidelines.

Freight allowance (Hammond Island only)

e Anannual freight allowance is paid to teachers residing on Hammond Island in recognition of additional costs in
transporting household groceries.

e The annual freight allowance is as per below:

Family Single Teacher
$837.10 per year $558 per year

SPECIAL ARRANGEMENTS FOR COOKTOWN
Teaching staff in Cooktown are eligible for the appropriate IPRASS payment along with the following:

Annual travel allowance

e Teachers employed for a minimum of a 0.5 full-time equivalent basis and appointed for the entire school year
are entitled to an annual airfare allowance of $2,338 (excl. GST) in accordance with Diocesan guidelines.

e The purpose of this allowance is to enable the teacher to leave for recreation purposes during term breaks,
weekends or other approved periods.

e The allowance can be used to fund travel fares for the teacher, spouse or dependent children.

e Teachers can claim a maximum of $584.50 (excl. GST) per term following the completion of a full term.

e Reimbursements are paid at the end of each term. Unused travel allowance will be carried over to the next term
within that school year (e.g. if no claim is made in term 1 $1,169 can be claimed in term 2).

e Atthe end of a school year any unused travel allowance will be returned to the teacher - it is not possible to carry
a balance of travel allowance to a new year (normal income tax provisions apply).

e Eligible teachers who are appointed for a full year and work less than a year receive a pro-rata entitlement as per
Diocesan guidelines.
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