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ALL CALVARY SERVICES
Version: [SYSTEM UPDATE] – CCID: UPDATE


	Position Title:
	Physiotherapist  

	Position Number:
	
	Cost Centre:
	C9710

	Site/Facility:
	Calvary Adelaide Hospital

	Department:
	Allied Health

	Enterprise Agreement
	Calvary Health Care – Adelaide Private Hospitals  - Health Professionals and Pastoral Care Enterprise Agreement

	Classification:
	As per Letter of Offer

	Reports To:
	Allied Health Manager

	Date of Preparation:
	9 June 2015
	Date Updated:
	13 September 2022

	Primary Purpose

	The physiotherapist provides physiotherapy services utilising clinical skills, education and support to patients within the multidisciplinary team to ensure the provision of best practice and quality patient care.
	

	Organisational Environment

	
At Calvary our vision as a Catholic Health, Community and Aged Care provider, to excel, and be recognised, as a continuing source of healing, hope and nurturing to the people and communities we serve.
Our Services include public and private hospital care, acute and sub-acute care, home care services and 
retirement and aged care services, in both rural and metropolitan areas.


	Accountabilities and Key Result Areas

	Professional:
· Practice in accordance with Calvary and relevant Government Health policies and procedures, the position description, Code of Conduct and industrial agreements. 
· Consistently and enthusiastically delivers high levels of patient service to exceed patient expectations
· Providing quality assessments.
· Development of patient focused rehabilitation goals and implementation of treatment plans.
· Evaluating patient progress towards their goals and review treatment plans as required.
· Prescribing and arranging for the provision of appropriate equipment.
· Undertaking home visits to assess requirements of the patient’s home environment where appropriate.
· Managing their own caseload according to clinical practice guidelines and hospital procedures and practice guidelines and meeting all KPI requirements. 
· Providing discharge planning to ensure a safe and timely discharge.
· Regular attendance at relevant meetings and participation in hospital committees if required to attend.
· Provide mentoring to undergraduate students on observational placements.
Documentation:
· Maintain clinical record in accordance with medical documentation standards and policies.
Communication:
· Attending case conferences and family meetings as required.
· Liaison with other staff in the multidisciplinary team in relation to patients care.
· Refer to and liaise with community services and provide relevant resources to patients and families.
· Maintaining effective communication with patients, families, staff, external health professionals and agencies to ensure quality patient management and promotion of the hospital.
· Maintain effective communication with immediate Supervisor and Allied Health Manager to ensure a high standard of service delivery.
People and Culture:
· Work in accordance with the mission and vision of Calvary and actively participate in developing a culture that promotes Calvary’s values of healing, hospitality, stewardship and respect. 
· Build and maintain strong relationships with staff across the multi-disciplinary team to achieve the objectives of the position.
· Contribute to the ongoing learning and development for staff. 
· Support and respect team members, communicating effectively and demonstrating a commitment to the team
Service Development & Performance:
· Remain up to date with clinical guidelines and evidence based practice by ongoing professional development and education. 
· Participation in and support of research activities relevant to the organisation.
· Knowledge of and a demonstrated commitment to quality processes and evidence based practises, identifying areas for improvement and contributing to these improvements.
· Act with integrity when using company material or representing the company publicly.
· Contribute to patient and staff safety and wellbeing by diligently managing risks and immediately reporting hazards, incidents, serious near misses, accidents, illness or injury.
· Being mindful and responsible for all fiscal and environmental resources.
Community Engagement:
· Participate in mission celebrations and events.
· Contribute to team-based initiatives and activities that promote our mission values, including those in support of poor and disadvantaged groups within the local community.
· Positively promote the organization both internally and externally.
· Develop/maintain relationships with external bodies that enhance our capacity to provide better health and social support outcomes for our patients.
· Build and maintain strong relationships with staff and patients and their families, to ensure clear and open communication on all matters related to mission, ethics, culture, and patient-centered high quality care within Calvary Health Care Adelaide.
WH&S Responsibilities: 
Take reasonable care of your own health and safety and the health and safety of others in the workplace;
Comply with relevant Calvary WHS policies, procedures, work instructions and requests;
Report to your supervisor any incident or unsafe conditions which come to your attention; 
Observe any additional requirements as outline in Calvary’s WHS Responsibilities, Authority and Accountability Table (published on Calvary intranet) 


	Key Relationships

	Internal:
	· Health care professionals including nurses, allied health
· Medical officers
· Hospitality and patient services teams

	External:
	· Patients family and friends
· Visitors
Contractors and suppliers

	Position Impact

	Direct Reports:
	Students
Allied Health Assistants


	Budget:
	n/a 

	Selection Criteria

	
Essential

Degree or equivalent in Physiotherapy, which entitles registration with the Physiotherapy Board of Australia AHPRA. 
Demonstrated involvement in discipline-related professional development.
Experience in the assessment and treatment of patients presenting with a variety of different conditions. 
Ability to engage and work collaboratively with relevant internal and external agencies. 
Advanced ability to organise, set priorities and manage time effectively for caseload management.
Evidence based knowledge of the range of clinical conditions and services covered and a commitment to update this knowledge on an ongoing basis.
Knowledge of research methodologies and clinical evaluation processes (in particular outcome measurement, analysis and reporting).
Awareness of responsibilities with regard to occupational health and safety and equal opportunity legislation.
Highly developed written and verbal communication skills
Ability to travel between sites and home visits with a current driver’s license
Physical strength, flexibility and endurance sufficient for the manual handling requirements of the caseload.
Ability to use information technology, including word processing and spreadsheets.
Ability to work in other areas of Calvary Health Care Adelaide as required. 

Desirable
Relevant postgraduate qualification. 
Ability to resolve conflict/problems constructively and efficiently.
Relevant experience in staff and/or student supervision.
Experience in completing a service improvement project.
Experience in the formal evaluation of clinical practice.
Experience working within a multidisciplinary teamwork within the service.


	Approvals 

	Job Holder’s signature:
	Date:

	Manager’s signature:
	Date:
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