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	Position Description


	Title
	Early Childhood Pedagogy Advisor

	Position Location
	Various

	Reports to
	Regional Manager

	Key Relationships
	Regional teams, Head of Education Programs, Inclusion and Wellbeing Manager, Education and Research Manager, CGB Affiliate Manager, Quality Regulation & Safeguarding team

	Direct Reports
	Nil

	Classification
	Hay Grade 15

	[bookmark: _Hlk534899551]The Creche and Kindergarten Association Limited (C&K) is a not-for-profit early childhood provider with more than 350 early childhood education and care (ECEC) centres located across Queensland. 

Our purpose is to nurture and inspire children to succeed in an ever-changing world. This is at the forefront of everything we do.

C&K’s vision is where every child flourishes.

Our values:
· we put children first
· we respect all people and each other
· we work with integrity and strive for excellence in everything we do

These underpin the way we work with children and families, communities, colleagues and partners.

We reinvest our surplus to benefit children and families disadvantaged in their access to early childhood education. This includes children with additional needs and children and families in rural, remote, Aboriginal and Torres Strait Islander and disadvantaged communities.


	Purpose
	This role is responsible for providing expert pedagogical guidance, coaching, and mentoring to ensure the successful implementation and integration of high-quality, evidence-informed educational practices across C&K’s Branch and Affiliate services. These practices align with C&K’s Education Strategy, the Listening and Learning Together curriculum approach, the Early Years Learning Framework, the Queensland Kindergarten Learning Guideline, and C&K’s overarching vision, values, and strategic priorities. 
This position collaborates closely with the regional management team to deliver key priorities in curriculum, inclusive education, teaching practice, and child protection and safeguarding.  

This role will:
· Provide coaching and mentoring in curriculum and teaching practices to grow teacher and educator capability and drive continuous improvement.
· Design and deliver impactful professional development programs that enhance inclusive education and teaching excellence.
· Champion C&K’s commitment to reconciliation, child protection, equity, and social justice by fostering culturally responsive practices and safe, inclusive learning environments for all children.
· Support C&K’s deliberated commitment to reconciliation through respectful engagement with Aboriginal and Torres Strait Islander peoples.


	Key accountabilities 
	Education and Practice
This role supports the regional implementation of C&K’s Education Strategy and evidence-based initiatives across curriculum, inclusive education, wellbeing, and teaching practice. It provides expert pedagogical leadership to drive excellence in early years education and improve outcomes for children.  

This role requires you to:
· Deliver evidence-based, expert pedagogical coaching, advice and support to educators, ensuring high-quality teaching practices aligned with C&K’s Education Strategy, the Listening and Learning Together curriculum, and wellbeing, inclusion, and behaviour guidance frameworks.
· Assess regional curriculum priorities and design targeted professional development, resources, and training that foster innovation, support research initiatives, and contribute to continuous improvement.
· Support educators to embed reconciliation in curriculum, wellbeing, and inclusion practices, and promote culturally responsive pedagogy through the integration of Aboriginal and Torres Strait Islander perspectives as a transformative approach to teaching and learning.
· Maintain a strong and expert knowledge of legislation and current best practice expectations in relation to access and inclusivity in relation to early childhood inclusive education and cultural diversity.
· Contribute to C&K’s research and advocacy agenda to influence policy and practice, advancing outcomes for children and positioning C&K as a sector leader.
· Nurture professional networks and stay informed of current trends and evidence-based approaches in early childhood education. 
· Assist teachers in preparing accurate and timely transition statements and collaboration with families, schools, and community partners to develop effective transition programs that support children’s learning journeys that clearly communicate children's developmental progress, and learning.
· Collaborate with teaching teams to implement strategies that enhance child wellbeing and inclusion outcomes, regardless of the child or family circumstances, and actively monitor and inform C&K Wellbeing and Inclusion teams to ensure consistency and quality across programs and resources.
· Actively share regionally designed programs and resources with C&K early childhood teams, and contribute to moderation processes to support consistent, high-quality implementation across the organisation.

Leadership 
This position drives impact through strategic leadership, effective communication to inspire educators, championing early childhood outcomes, and promoting inclusive, culturally responsive practices. Through collaboration, reconciliation, and critical reflection, it supports continuous improvement across centres.

This role requires you to:
· Apply effective communication and leadership strategies to engage and inspire teachers and educators and foster a shared sense of purpose and collaboration. 
· Work collaboratively to support and facilitate reconciliation priorities and actions regionally and build strong, respectful relationships with regional Aboriginal and Torres Strait Islander organisations and stakeholders. 
· Work to advance early childhood development outcomes; championing early childhood strategies, children’s rights and advocating for children’s needs.
· Support colleagues and centre Directors with appropriate strategies to respond effectively to complex and sensitive curriculum and inclusion matters.
· Facilitate ongoing critical reflection to strengthen educational outcomes across centres and contribute to continuous improvement at the centre and organisational level.

Operational Management
This position seeks to lead and support strategic, regulatory, and quality initiatives across the region by championing continuous improvement, mentoring programs, professional development, and inclusive practices—while monitoring risks, compliance, and safety to ensure centres meet organisational and regulatory standards.

This role requires you to:
· Monitor, assess and promptly respond to safety risks and emerging trends. 
· Champion, facilitate, monitor and provide feedback on organisational and regional strategic initiatives.
· Support embedded centre continuous improvement, through monitoring and assessing teacher and educator practice, centre operations and reviewing Quality Improvement Plans. 
· Monitor, assess and support centres to meet regulatory, child safety and protection, funding and compliance requirements.
· Identify and facilitate professional development priorities and needs for teachers and educators.
· Manage and facilitate regional mentoring activities and programs such as Provisionally Registered Teachers in collaboration with Central teams. 
· Report risks within the region to the Regional Manager, Quality Regulation & Safeguarding team, CGB Affiliate Manager (for Affiliates), and where necessary the Chief Operations Officer, to ensure matters are effectively addressed.
· Support teachers and educators to increase the participation of eligible children experiencing vulnerability and/or disadvantage by promoting inclusive practices and facilitating access to relevant inclusion funding and resources.

Professional Development
This role requires close collaboration with Regional and Central teams to identify and address centre professional development needs, support continuous improvement initiatives, and provide insights through data analysis to inform strategic planning and quality outcomes.

Successful implementation requires you to:
· Collaborate with the Regional Manager, regional team and Central teams to ensure centre teams’ professional learning and development needs and outcomes are identified, planned for and addressed.
· Facilitate activities and initiatives that enable centres to engage in continuous improvement and achieve a positive National Quality Framework Assessment and Rating result.  
· Collect, analyse and report information, trends and concerns to explore options for continued professional learning and development to Regional and Central teams

Personal accountability
· Model C&K values and promote them throughout the region.
· Exemplify personal drive and integrity – taking personal responsibility for meeting objectives, showing initiative and committing energy to see that goals are achieved.
· Work collaboratively with centre directors, Regional Manager and other C&K managers, to ensure C&K centres deliver quality outcomes.
· Demonstrate resilience and professional conduct under pressure and scrutiny; and show strong commitment to professional learning and self-development.

Please note that the responsibilities outlined in this position description are not exhaustive and are only an indication of the work of the role. C&K can direct you to carry out duties which it considers are within your level of skill, competence and training.


	Key selection criteria


	Qualifications
· ACECQA approved Bachelor’s degree in early childhood education and care (essential)
· Maintain full teacher registration with Queensland College of Teachers

Leadership
· Demonstrated experience coaching, mentoring and supporting early childhood education and care centres/programs to achieve high quality outcomes with regard to curriculum implementation, inclusive education and early childhood practice.
· Highly developed interpersonal skills and ability to facilitate across-team collaboration and cooperation to achieve best practice outcomes in pedagogy and curriculum.

Operational Management
· Demonstrated experience developing and implementing efficient and effective strategies that improve outcomes for children and improve quality of programs and services provided. With consideration of:
· the National Quality Framework, and legislative and regulatory requirements relevant to early childhood education and care,
· good practice in coaching, mentoring and support of educators, and
· approaches to working collaboratively across the region to develop/implement strategies.

Professional Development
· Skills, capability and experience in planning, supporting and delivering strategies that support improved service outcomes in education, curriculum and teaching practice, including analysing trends and data; developing and maintaining effective relationships/partnerships; and engaging with research and best practice.

Inclusive Education and Practice
· Exceptional contemporary knowledge of best practice in early childhood education; and sound practical understanding of early childhood curricula and development frameworks.

Personal Accountability
Evidence of sound professional experience that shows: 
· Initiative and strong sense of personal responsibility for meeting objectives.
· Commitment to personal development; and application of evidence, professional expertise and courage in decision making.

	Additional information
The successful applicant will be required to:

· Overnight travel as required.
· Hold a positive notice (Blue Card) working with children check
· Current First Aid and CPR
· Current driver’s licence
· Full Queensland College of Teacher’s Registration.

The information above is not intended to be an all-inclusive list of the responsibilities of the job described.  Rather, they are intended only to describe the general nature of the job. C&K is a growing organisation; to support the vision for the business it is expected that the incumbent will evolve the position over time in alignment with the dynamic nature of the business and the region.
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