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PURPOSE OF POSITION 

To provide excellence in nursing care to residents through the provision of a resident 
focused ‘Living Life’ approach. 
 
The delivery of quality nursing care to the residents of Aurrum in line with legislative and 
regulatory requirements and Aurrum policies and procedures. 

KEY RESPONSIBLITIES AND ACCOUNTABILITIES 

 Under the direction of the Care Manager provide excellence in nursing care through 
the provision of a resident focused ‘Living Life’ approach.  

 Provide support and direction to less experienced/qualified team members and 
students. 

 Liaise with visiting medical practitioners, other health professionals and the family 
in the co-ordination, implementation and evaluation of individual resident care. 

 Develop care plans for each resident following consultation with the Care 
Manager, health care team and the resident and/or their representative.  

 Report and record information relevant to the residents care and condition, 
ensuring confidentiality and in line with Australian Aged Care legislation, Aurrum 
Clinical Governance Framework, ACFI guidelines and legal requirements 

 Contribute as a member the area team and work collaboratively and inclusively 
across Aurrum teams to ensure a consistent ‘continuous improvement’ approach. 

 Champion and support the ‘Living Life philosophy and culture of person-centred 
care. 

 Demonstrate the highest possible standards of professional and personal conduct, 

modelling Aurrum Values and Code of Conduct. 

 Undertake other activities which the incumbent might reasonably be expected to 
do, and which are consistent with the accountabilities and responsibilities as listed 
above. 

KEY PEOPLE INTERACTIONS 

 General Manager 

 Care Manager 

 Nurses 

 Allied Health 

 Medical Officers 
 

 Care Home Support Team 
Members 

 Residents and Families 
 

CRITERIA  

Qualifications 1. Current Unrestricted Registration with the Australian Health 
Practitioner Regulation Agency as a Registered Nurse 
 

Knowledge, 
Experience and 
Skills 

2. Demonstrated knowledge in the complex care needs of the 
older person 

3. Excellent interpersonal skills - ability to establish and 
maintain professional and appropriate relationships with 
residents and their families / representatives. 

4. Excellent verbal and written communication skills   
5. Well developed computer and documentation skills 
6. Demonstrated knowledge and commitment to quality 

systems in Aged Care. 
7. An understanding of the Aged Care Quality Standards 
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8. An understanding of Aged Care Funding Instrument  
 

Desirable  Post Graduate Studies in Gerontology/Palliative Care  

 Experience in education and training  

 Experience using electronic healthcare information system 

 Assessor qualifications and/or experience. 

WORK REQUIREMENTS 

 Police Check 
 

COMPLIANCE AND LEGISLATIVE REQUIREMENTS 

Aurrum Values:  All team members must commit to and uphold our ‘Living Life’ model of 
care, Aurrum Values and Code of Conduct.  For more information please visit 
https://aurrum.com.au/  
 
Occupational Health and Safety 
All team members are required to adhere to Aurrum’s WHS Purpose and Procedures 
including compliance with related state based legislation.  
  
Team Members must familiarise themselves and comply with all Aurrum policies 
and procedures and legislation relevant to the position. 
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